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SBACC Board of Directors Meeting

April 3, 2007 Agenda

www.sbacc.com
1) Welcome

__________________________________
              Scott Gobble, Chair of the Board

2) Self Introductions and Sign-in sheet
        __________________                ________________            All
3) Approval of Minutes
4) Exec. Committee/Chair’s Update _______________________________             ___
        Scott Gobble
a) Jenny Oropeza Event – Co-sponsorship with Metropolitan Water
b) West Basin Conservation Grant Application

5) Update RFP for Advocacy Position





Scott Gobble/Ann Garten
6) Financial Report
__________________________________  _____
              Jerry Say/George Kivett
7) Proposed By-Laws Change - 





Beste, Glennie, Low, Smeltzer, Say
SBACC Partner Program at the Distinguish or Substaining Partner Level
8) Presentations
a)
Workforce Readiness Certificate




John Means (El Camino College)
b).
California Small Business Health Coalition





        Cherri Spriggs
9) Legislative Issues & Updates
a) 2007 Legislative Agenda__________         ____________    _    ______________________
            All
b) Areas of Interest ________________________________       ________________________

All

10) Task Force/Committee Recommendations
a) Major Events Task Force - Update______________________________Low, Parsons,  Gobble, Waronek

11) Brief Partner Reports:

a) LAAFB Alliance Report: 
____________________________               ______John Parsons, Jerry Say

b) SBEDP Report:  

_______________________________________
__
                Jerry Say
c) SBCCOG__________________________________________________________                  Jacki Bachrach
d) California Chamber
_______________________________________

_            __Marlene Carney

e) US Chamber



__________________________________
           Dick Castner
f) Legislators Reports__________            Harman, Schwarzenegger, Oropeza, Bowen, Lieu, Knabe, Chiang
12) Upcoming Events / Announcements









Refreshments - May: Manhattan Beach Chamber

Thank you to today’s refreshment sponsor: Lomita Chamber
Next Meeting – May 1, 2007 
South Bay Association of Chambers of Commerce
%Torrance Chamber of Commerce
 3400 Torrance Blvd, #100 ● Torrance, CA  90503
Action Items

1. Promote program(s) that create job/career growth

2. Expand STAR program with retired and active military in South Bay.

3. Redistricting leadership

4. Health care position

5. Coalition for job makers

a. L.A. Chamber

SBACC Legislative Report #1

April 3, 2007

Presentation

Shaun Lumachi

Director of Government Affairs

	Legislation

AB 510

AUTHOR:
Benoit (R)

 

TITLE:
Employment: Working Hours

 

COMMITTEE:
Assembly Labor and Employment Committee

 

HEARING:
04/18/2007 1:30 pm

 

SUMMARY:
 

Permits an individual nonexempt employee to request an employee-selected flexible work schedule providing for workdays up to 10 hours per day within a 40 hour workweek. 
Allows an employer to implement this schedule without any obligation to pay overtime compensation.

 

Recommended Position:
Support




	AB 613

	AUTHOR:
	Tran (R)


	 

	TITLE:
	Workplace Postings


	 

	COMMITTEE:
	Assembly Labor and Employment Committee


	 

	HEARING:
	04/18/2007 1:30 pm


	 

	SUMMARY:
	
	 

	Requires that workplace postings and notices be written in plain language so that employers and employees can easily understand them. 
Requires the Division of Labor Standards Enforcement to convene a working group to review and recommend revisions to all employment-related postings required in California workplaces.


	 

	Recommended Position:
	Support



	


	AB 644

	AUTHOR:
	Dymally (D)


	 

	TITLE:
	Workers' Compensation: Medical Treatment Utilization


	 

	DISPOSITION:
	Pending


	 

	HEARING:
	04/11/2007 9:00 am


	 

	SUMMARY:
	
	 

	Requires any physician who conducts an evaluation of medical treatment to have intimate knowledge of the issue submitted for review. 
Requires the utilization review process to be conducted as a peer-to-peer evaluation process directed toward an evaluation of the medical treatment requested by the physician treating an injured worker, and not to an examination of the specialty of physician requesting the treatment.
The legislation has no definition of the term “intimate knowledge” which would likely lead to litigation by applicant attorneys seeking to weaken the application of medical treatment guidelines through utilization review.  


	 

	Recommended Position:
	Oppose



	


	AB 1073

	AUTHOR:
	Nava (D)


	 

	TITLE:
	Workers' Compensation


	 

	LOCATION:
	Assembly Insurance Committee


	 

	SUMMARY:
	
	 

	Relates to workers' compensation system. 
Prohibits the limit on the number of chiropractic, occupational therapy, and physical therapy visits from applying to visits for postsurgical physical medicine and rehabilitative services.
The cap on physical therapy, occupational therapy, and chiropractic care was the result of significant abuse of these modalities prior to the recent reforms.  Injured workers in California received significantly more physical therapy, occupational therapy, and chiropractic care than did similarly injured workers in other states.  This abuse was a significant cost driver that contributed to the explosion in costs that led to SB 899.  The caps under current law are not hard caps in that they allow the employer to provide for additional visits above the cap without losing medical control.


	 

	Recommended Position:
	Watch


	


	AB 1285

	AUTHOR:
	Parra (D)


	 

	TITLE:
	Clean Equipment and Technology Investment Initiative


	 

	LOCATION:
	ASSEMBLY


	 

	SUMMARY:
	
	 

	Declares the intent of the Legislature to enact the Clean Equipment and Technology Investment Initiative of 2007, for taxable years beginning on or after January 1, 2008 and before January 1, 2014, to exempt from the sales and use taxes the purchases of specified manufacturing equipment and to allow a deduction from, or a credit against, taxes for research and development expenses of new products for the purpose of reducing greenhouse gas emissions.


	 

	Recommended Position:
	Support



	


	AB 1636

	AUTHOR:
	Mendoza (D)


	 

	TITLE:
	Workers' Compensation: Supplemental Job Benefits


	 

	LOCATION:
	Assembly Insurance Committee


	 

	SUMMARY:
	
	 

	Relates to workers' compensation supplemental job displacement benefits, the provision of a voucher for education related training to an injured employee later than 74 days after termination of temporary disability. 
Requires the employer, if the percentage of permanent disability cannot be determined, to provide a voucher based on the reasonable estimate of the percentage of permanent disability.


	 

	Recommended Position:
	Watch


	

	AB 1636, which would require employers to provide some injured workers with supplemental job displacement vouchers (SJDV) prior to verification that the injured worker is actually eligible for that benefit under the law.

SJDV benefits are awarded to injured workers who have permanent disability and cannot permanently return to employment with their at-injury employer.  AB 1636 creates a situation where an employer would be required to provide a SJDV to an injured worker no later than 74 days after the termination of temporary disability based on a reasonable estimate of that injured worker’s level of permanent disability.  The bill would require that the benefit be provided before an employer knows if there will be either of the two qualifying events – permanent disability and an ability to return to work.

The bill requires an employer to provide an increased benefit to an injured worker in the event that their “reasonable estimate” is low.  However, the bill does not provide any remedy to an employer that provides a benefit for which the injured worker is not ultimately eligible.  This means that an employer would be financially penalized for complying with the law and making a “reasonable estimate” of the injured worker’s permanent disability.


	SB 423

AUTHOR:
Harman (R)

 

TITLE:
Exemplary Damages

 

LOCATION:
Senate Judiciary Committee

 

SUMMARY:
 

Amends existing law which authorizes a plaintiff to recover exemplary damages in an action for the breach of an obligation not arising from contract if it is proven by clear and convincing evidence that the defendant has been guilty of oppression, fraud, or malice. 
Limits the amount of exemplary damages that are available pursuant to the provision described above to 3 times the amount of compensatory damages.

 

Recommended Position:
Support



	


	SB 942

	AUTHOR:
	Migden (D)


	 

	TITLE:
	Workers' Compensation


	 

	COMMITTEE:
	Senate Labor and Industrial Relations Committee


	 

	HEARING:
	04/11/2007 9:30 am


	 

	SUMMARY:
	
	 

	Provides that there is a rebuttable presumption that an employer has discriminated against an employee if, after the employee has been disabled from work as a result of injury or illness pursuant to which the employee is eligible to receive worker's compensation, the employer refuses to reinstate the employee to his or her regular position with full wages and benefits within one day after a statement by a physician that the employee is able to perform.


	 

	Recommended Position:
	Watch



	


he bill creates a presumption that an employer has discriminated against their employees if they do not return the employee to work with full pay and benefits within one day of the employee being released to full duty.  Labor code section 132(a), while intended to protect employees, has historically placed the burden of proof on employees to prove that their employers have discriminated against them due to their claim.  This bill would change that burden by requiring employers to prove that they did not discriminate against their employee as described above.  SB 942 also creates a separate and a more austere punitive penalty structure for this specific violation.

The expansion of labor code section 132(a) is unnecessary.  Labor code section 132(a) has traditionally been a general discrimination statute that is meant to generally prohibit employers from discriminating against employees who file or intend to file workers’ compensation claims.  The expansion is not in keeping with the traditional purpose of labor code section 132(a) and is duplicative in many ways with existing employee protections under California’s Fair Employment and Housing Act (FEHA) and the federal American’s with Disabilities Act (ADA).
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